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ABOUT:http://newcanadianmedia.ca is a member-based non-profit that 

exists to showcase immigrant journalism and amplify the work of journalists from 
various immigrant/ethnic backgrounds. 

You’ll find original journalism from an immigrant perspective produced mainly by 
members of the NCM Collective. Our content provides fresh insights into 
developments in politics, society and more.  

Reach George at publisher@newcanadianmedia.ca 
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39.5% of staff in 

Brampton 
newsrooms are 

visible 
minorities. 
-March 2019 survey 

 

Facts 

● Brampton newsrooms have an 
average diversity deficit of 
33.8%  

● Mainstream newsrooms have 
an average diversity deficit of 
61.8%.  

 

*Maria Iqbal is a freelance journalist 
and a graduate from the Masters of 
Journalism program at Ryerson 
University. She has been a resident 
of Brampton since 2007. 



Brampton 
Town Hall 

Mar. 23 



The Cost 
Opportunity cost: Without equitable or sufficient ethnic representation in the media, ethnic minorities 
are deprived of the opportunity to speak for themselves or share their unique and nuanced perspectives. 

Economic cost: For example, businesses ignoring Brampton because they don’t feel as if there’s a 
strong sense of community or sufficient media representation. Avoiding cities or particular areas because of 
negative associations fostered by media.  

Social cost: Racism, discrimination, xenophobia are all things that can result from a lack of media 
representation for ethnic minorities because it doesn’t allow Canada to develop an understanding of who 
these people are.  

Political cost: If you don’t see yourself represented in the media, it can be difficult to envision politics as 
a career option or see it as a medium through which to bring about change. 

Reputational cost: Unfair, inaccurate,and stereotypical media coverage can affect people’s perception 
of a place as well as a group of people. 

 



Are local media 
outlets failing in  
coverage of local 

events? 

“The newsroom is 
like a parliament 

where public debate gets filtered 
through the same way it’s filtered 
through into our Parliament in 
Ottawa, and we try to make sense 
of what’s going on in the world,” 
said Mansoor Tanweer, a reporter 
for The Pointer. “Brampton is a 
parliament that’s stacked the wrong 
way.” 



Speaking Out 
“My experience has always been 
that the people who are selecting 
which stories are to be covered 
don’t look like us. They don’t care 
about the things going on in our 
community so they think ‘how 
does it matter?’” 

-Brampton Town Hall participant 



Sunny Dhillon leaves The Globe & Mail  
Fall 2018 

“To be a journalist of colour can be to walk a tightrope,” wrote Dhillon.  
 

  THE ELECTION STORY 
 
Public discussion focused on 
the fact that a city with 45% of 
people of Asian descent did 
not have a single such person 
on Vancouver council.  
 
The bureau chief wanted to 
focus on the election’s 
success for gender diversity. 



CBC shares diversity and inclusion data 



Should the public compel media organizations to  
track diversity data and be transparent in the process? 

“What gets 
measured  
gets done.” 

 
-Town Hall participant 



A Slow Climb 
When it comes to 
recent-immigrant and 
people-of-colour 
journalists, many say 
they start at the bottom 
of the decision-making 
hierarchy and have to 
work their way up. 

 



Time to start 
tracking diversity 

data? 
 

Let’s aim to make some 
progress by MagNet 2020. 

Thank You 

publisher@newcanadianmedia.ca 
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